
 

 

 

 

Belwood 
LODGE & CAMP 

PLEDGE OF 
UNDERSTANDING 

 
 

Section 1. Pledge of Understanding 
Belwood Lodge and Camp holds a strict pledge of understanding, a document outlining the basic “rules” of employment in 
which all employees and volunteers must sign and adhere to.   
 

All staff members who commence employment with Belwood Lodge and Camp will review this Pledge of 
Understanding before the summer season, and during the Staff Training period during which they will sign saying 
that they’ve received it, understand it, and will abide by it. 

 

While employed by Belwood Lodge and Camp, I pledge the following: 

• I will always place Belwood Lodge and Camp campers and lodgers (hereby known as “participants”) as #1 at camp.  
Participants will always come first, under all circumstances.  I will never put my friends before the participants. 

 

• I understand that alcoholic beverages or marijuana/recreational drugs does not have a place at camp as they may 
result in poor judgment and dangerous actions, placing the lodgers at risk.  I understand that use of these substances 
while on duty, or on evenings off and returning to camp still under the influence, or possibly under the influence will 
result in immediate termination from my contract.  There is no grey area with this policy.  You use, you lose. 

 

• I will report any instance of the participants’ well-being and safety being in jeopardy to the leadership team as soon 
as I become aware of such.  

 

• I will refrain from negative forms of physical, verbal or emotional punishment towards participants, and I will use 
positive behaviour management techniques that will be outlined during Staff Training. 

 

• I will ensure that all medication I have, whether prescribed by my doctor or bought over the counter/off the selves, is 
stored in the Health Centre and not in the cabin or lodging areas or staff lounge.  

 

• I will refrain from engaging in inappropriate intimate relationships with other staff.  I will not form intimate relationships 
with participants.  All interactions while at camp are to remain professional and limited in physical touch. 

 

• If I smoke cigarettes/cigars/vapour/e-cigs, etc. (legal forms of tobacco or equivalent) I will only do so on designated 
time off periods and in the designated smoking section only.  I will not smoke in or around any of the buildings on 
property or in areas not designated as a smoking section. 

 

• I understand that all people who are on Belwood Lodge and Camp property are entitled to be free from any 
harassing, violent, bullying, discriminatory, or embarrassing behaviour by others that causes them harm and that all 
individuals are to be treated with the utmost respect. 

 

• I will not engage in any bullying, harassing, violent, discriminatory, or purposefully embarrassing behaviour and if I 
observe such behaviour being engaged in by others at camp, I will report this to the leadership team immediately. 

 

• I will respect and keep in good condition all camp property.  I will report any emergency defects in the property to the 
Leadership Team or maintenance staff. 

 

• I understand that my personal property and belongings, other than clothing and personal care items for each day, are 
to be kept in the cabin and not to be used in program.  This includes cell phones, laptops, iPods and iPads, and all 
other devices.  Weapons or any kind are not permitted at camp.  I also understand that if I choose to bring any items 
of value such as a cell phone, laptop, iPod or iPad at camp, I do so at my own risk and that Belwood Lodge and 
Camp is not responsible in the event of loss, theft or damage.  I will keep all food items in a designated locker in the 
staff lounge. 

 

• I will exercise safe and sound judgment at all times when working with participants and other staff in programs or 
when using equipment or buildings.  When I am working in high-risk areas or activities (for example, waterfront, pool, 
obstacle course) I will follow all camp rules without deviation. 

 

• I understand that I am working with a vulnerable, unpredictable population that may or may not communicate their 
needs through physical means and behaviour and that there is risk associated with working with a special needs 
population.  

 

• I am expect to follow all camp rules, policies and protocols that are in place, or may be implemented throughout the 
year, which available in a hard copy during the summer season.  All of these documents are available at 
www.belwoodlodgeandcamp.com for me to review and I was notified of this upon my offer of employment. 

 
I realize that by breaking these pledges, I will jeopardize my employment with Belwood Lodge and Camp.


